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ABSTRACT
This report contains and describes the activities implemented, skills and qualifications gained,

challenges faced during the industrial training, conclusion of the report and recommendations

derived from the challenges faced at Abim sub county. The objective of this industrial training is

to make students benefit from the skills and knowledge gained from the fields, apply the

knowledge and skills got from the classroom in the field and build confidence in the student.

During my industrial training I was attached to production department and we managed to do the

following activities under the supervision of animal husbandry officer. Orientation, meat

inspection, holding stake holder meeting with world visi,9ll{Jganda, training community on good

agronomic practices and enterprise selection, inspection of VDMC apiary farms in the sub

county, vaccination of poultry against NeW'castle disease and infectious bronchitis, training

community on water and soil co~ervation, establishing demonstration gardens, and training

community piggery manage~ent some of experience gained are understanding the basics in

Agriculture for Production, Productivity and Mitigation for Sustainable Agriculture,

Management skills, Reporting skills and Accountability, communication skills and confidence in

training farmers on animal and crop management, know good quality meat that is fit for human

consumption, the right age of animals for slaughter, common pest of bees and challenges faced

are; poor mobilizations, inadequate funding, transport, high level of illiteracy, poor time

management by responsible officers.
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CHAPTER ONE: INTRODUCTION

1.1 INTRODUCTION
This report covers the period ten (10) weeks field work practicum and it is basically in line

with principles, roles of agriculture. It highlights the various methods, techniques, skills,

knowledge and perspective used in the management and execution of various kinds of

activities in different situation and time frame. It also shows the experience got during

community work and how I applied theoretical knowledge of agriculture into practical which

is done through work.

In addition, the report also includes the roles of the sub county, activities, missions, vision

and goals of the sub county, how the sab county manages problems in agricultural practices

and development approaches applied in the work of the sub county like basic needs

approaches, sustainability among others, recommendation and challenges faced during the

field work right from the beginning of 28th February to 2nd may 2022.

However, the report shows how intern was able to get a lot of knowledge and skills in

differenractivities such as mobilization, dissemination from the field during ~unity

department activities in various parishes in the sub county.

1.2 HISTORICAL BACKGROUND OF THE SUB COUNTY
Abim Sub County is one of the twelve sub counties in Abim district local government started

in the year 1970 in Agwata parish and it shifted to Kanu parish in the year 2012, Abim sub

county has worked for fifty three (53) years being one of recognize sub county in the district

and country at large. Abim sub county one of the most active sub county in the whole

district.

1.3 GEOGRAPICAL LOCATION OF THE SUB COUNTY
Abim Sub County is located in Kanu parish being one of the parishes of the sub county. It is

bordered by A1erek Sub County in the north, Abim town council in the east, Awach Sub

County in the south and Agago district in the west. And Kanu parish is along Abim Pader

road.
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