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ABSTRACT

This report contains and .describes the activities carried -out. skills <,lI1d knowledge gained,

challenges faced during {he, internship period. conclusiuns of the rcport and recornntcndarions

derived fIJ)lTI the challenges errcountered at.Osukuru TIC TOl'\)r()·DLG, The purpose of'the training

is to makes students apply classroom knowledge in the 1I1::.'·ld.inake students .b~:nefiL from field

skills and acquaint them with lieW experience', and im prove on .suident S COil fidcnce (lnQ

communication skills. During this period. 1,wHS fl.lt~rc.hed'ro the production department ofthe T!C

this was followed by orientation where I was introduced ro the tcctmical ~;[uJTo"lhc TIC audlaier

started implementation o r'ac.tivities· such ,)$ farmer training of F.ID. 'i!(Siling of beneficiaries of'

government programs. receiving. verification <lnd distribution \)1' !~lrininr\Ul~. lll(Jbili;:ftli.pn or
,comn1er.~Sh tanners. farm visits, I(ail.iil,,£. On manure 'aPIi.1i,c,ati(11l .and liS roles ill: thl: soil.

trainii fOil poultrymanagement, training of'business plan development. attending of TIC meetings

horticulture mauagcrnent practices. and meet inspcctlon.

hroughout the train ing] have learnt. and improved 01') my c()inmu 11ieation sk iIls nntl COil fidcnce

while talking-to farmers, ga'ihe.d knowledge 011 planning and bU,dg:ding. desig.ning C!., business plan.

skills on basic horticulture practices, and knowledge of the criteria lo] lowed wh i le conducring 111CH(

inspection. During internship .. r faced challenges oflanguage harrier: high Cl)$l~ {'j.rII'~IIISpOl:t to the

,1ield" inaccessibillty (if S011le places .dUl: ICl extremely poor roads .. and Hfiel'lH.l(1I1 j'11iHSc which

disrupted most-of the afternoon 'sessions Willi Iurmers. III conclusion. illlcrnsiJip was a success and

{ gain relevant skills-and knowledg« for the course am pur~llin.g., However recommend me the

Universliy to come up wiJh H guide of what it expects of' (he studerus dtiring the training. period.

Course units on extension 1111\;1. communication skills. should he lecture during the f'ina year or
university such that students implement them 111Iht field especially 1'(lI'the students who have

ji1{etllshi"p twice in the course.
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CH,.\PTER ONE;

f·
i
I

to.l ntrod uction

Osukuru TIC is a newly created town council fonnei'ly Osukuru sub ~Ol!nly under Torero OLCi i,1)

TOrO.I'Ocounty south, OSUkUI'LI,I()Wn council is currently care tnkil1g ~;1(_)I'llkalipe,\n(( Kayoro Sub-

counties. -rhig report describes activities imulcmcuted by th~ 'I'/e kno\vk"dge nnd :ikilis gained

during the period or the internship, challenges. rl.1IlCln,,:;lons, and rccounnendatjens [\'1 the

challenges raced during tile, training.

1.'2Objectives of Ind,.Usttral training.

Tlte objectives of the, internship is:

• 'I\Y makes students apply classroom knowledge in the licld

• To make studems benefit 1'1'0111 field skills and acquairu (hell) \\ith iI~ld expcricrice

• ' 011s\UdenC·s.c9nJicjelJ<.!I:'curdcommunical:i('lJl skills

Osukuru own council i~a newly Cl'e.mtl! council Ibnil.0·rly OSUkUfU sub (\lUnly ,vi[h -4 parish<.:>

ilHI1W· i; Osukuru, t\si'lig'(;." Abwangei, an~1un parishes;

,5ukUI<1ITiC is located in Torero county south 111Torero disrrict. 21 Okm .l~a::;~~1rthe capital city

Kampala ~Vitll .a torn! land -arca or 11,),0 sq. km. The (own counci] is bordered in the north by

Torero municipality. in the east by r..10FlIk!llipt~ Sub County. and the south by. IO:·ciro Sil.l~County

and in the west oy Rubongi Spll ('t)UnlY and in the sourl: (',lSI It:- Kcny:i.

1..3.2 Political and ad ruinistrativc structure of tIH~T!C

l"he town council is under the ie(lder;.;i1il)' olthe: Im~y(lrwho heads lice council which is tht sou]

decision makinu bodv (J r the. town counci I. the adm il),i~lr{l(i ve 'Slnrct tire j,; headed bv the town. .~. .._ '. '.' .' . .' . . ~

clerk under whom sectoria I 1::011111\ iuccs like', th~ linall\;'L\ proline'! iOIl. hr:altjl. l:(lnH~HII1 ity 8<::n'I(('.

and works nrc under.

1.4 Beneficiaries of Osul,uruT/C

The beneficiaries 0 fthetown eouncil.are lli'C' people 1;\ iIlg will: in the.town council such (!$- ,F<"t!'tfl\:!I'S

and, farmergroups. widowsgroups: and l,!PE schools.
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