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ABSTRACT. |

This repert provides information on description of activities being implemented during the training,
skills and qualifications gairied, challenges faced during the industrial training for a period of 10
weeks. The objective of this industrial training was to make students acquire practical skills and
more knowledge in addition fo-the elassroom work, expose students to field work, improve on the

student’s competence, build confidence and their career in agriculture.

During internship training, ] was attached to the department.of crop production and also got
involved in to so many a(:‘tivf;_,tiéé which for example, compost manure making, transplanting of
seedlings, e’stabl_ishme'n_tfa‘f ;1 nursery bed, setting up demonstration gardens among others. This
report dissolves afl the;c_ti'vit-ies Icarried out during the industrial training in the different chapters.

Chapter 1 basically looks at the introductory part of the place of atfachment for the training, chapter

2 covers the activities carried out during the training, chapter 3 involved skills gained, influence of

the training on my career and the correlation of activities with classroom work, 'chapter'4 1ooked at

the challenges faced during the training, conclusions and recommendations.

Some of the skills I obtained during the training were, compost manure making, professional ethics,

managemnient of the banana plantation, skills on grafting, buddirig and layering, good

‘commiunication skills among others.

¥

Despite the fact that the internship t‘rai'm’ig’ﬂs interestingand enjoyable, there were also some few

challenges like the change in climatic weather condition like rains which somehow interrupted with

some of the activities for example learning in the field.

Andther challenge was inability to-learn some few basics of animal hushandry due to the limited

time being allocated for the training.

s
i‘g;) .
Above all, the equipment and tools for work were few thus making the work slow.

bt

With the above listed challenges, 1 recommend the organization to set up animal sections and not
only crop. in order to invest in both heavily and alse help internship students to gain skifls .and
knowledge in the both units,

Despite"the challenges, | had a very great fime at SOCADIDO and gained many skills that will

really help me develop my career in agricullure perfectly.
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CHAPTER ONL.
L1INTRO DUCTION TO INTERNSHIP.
The faculty of agriculture and animal sciences consists of industry training‘as it links and

attaches students to different organizations of their-own choice related to their field of study and
work. During this attachment, they-are placed to work under senior officers whose role is to
orient, train and monitor the students at the work place and the period gives. studerits to shate
experiences and learn skills and knowledge-and relate this to classroom work, in many practical
aspects which.include field work activities like scoring diseases based on the severity and all

related agricultural sciences.

1.2 BACKGROUND OF SOCADIDO:;
Soroti Catholic Diocese Integrated Development Organization (SOCADIDO) is a sister

organization of the Uganda Association of Caritas Uganda, member .of caritas Internationalis

herein referred to as “Caritas-Soroti®, It is a Christian based organization established in 1981 and

duly registered as a National NGO under the corporate trustees Act, CAP.165 of the Registered

Trustees of Soroti Catholic Diccese (T.37940). It is overseen by a well-constituted board of
governance, secretatiat and community based structures across Teso Sub-Region. As-one of the
19 Caritas Diocese in Uganda, It is the development arm of Soroti Diocese and seeks to contribute
to Uganda National Development Plan efforts through Diocesan development projects.
SOCADIDO’s Vision is to realize a prosperous, self-reliant and peaceful Teso community — with
a specific mission to contribute to improving sustainable socio-economic wellbeing of vulnerable

groups. The organization is mémber of Eastern Arch Diocesan Development Network (EADEN)

‘and NGO network in Eastetn Ugarida coverifig the current 10 districts and one city of Teso sub

region also known as East Kyoga, namely;, Amuria, Bukedea, Kaberamaido, Katakwi, Kumi,
Kalaki, Kapelebyong, Soroti, Ngora, Serere and S.o_roti-'City. SOCADIDOs strategy to realising its
Vision is rights and need based. It impleménts its program through an integrated and collaborative
approach using community-based structures. Among these include farmer groups which always
doubles as the VSLA groups comprising of household rcprcséma_tives_-(household'.he_ads; and their
spouses) and youth groups. Similar to this is a marketing associations, Model farmers, Seed
Banking Committeesl(_S"BC)_,- , Community Activists, Community Based Monitors (CBM), Water

User Committees (WUC), Community Peage Promoters, Human rights promoters, Early Warning

T s et s
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