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ABSTRACT

This section contains a brief description of the fieldwork report.

The report contains the background of Malaba Town Council, its location and services it renders to the

public as a local government.

The report has also details of activities undertaken during the fieldwork attachment. It went ahead to give

the lessons learnt experiences and skills.

Before concluding and making recommendations, the report gave the challenges, analyzed issues and

limitations faced during the internship exercise.

Relevant texts and references have been cited and important appendices attached.



CHAPTER ONE

2.2.1 INTRODUCTION

This reflects the objectives of the field attachment, location and description of the organization,
vision, Mission and goals of the organization, field organization structure and tasks carried out

by the organization.

2.1 OBJECTIVES OF FIELD ATTACHMENT.

» To enable students get hands-on experience of real life situation they are expected to
work in when they graduate.

» To develop students understanding of work ethics, employment demands, responsibilities
and opportunities.

» To provide opportunities for students to apply the principles and techniques theoretically
learnt into real life problem solving situations.

» To enable students gain experience and expertise in public services

» To provide opportunities for students and staff to interact with the stakeholders and
potential employers to appreciate field situations that will also generate information for
curricular improvements.

» To create confidence among students that they also have potential to work with people

from different background and nationality.

Xi



