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EXECUTIVE SUMMARY
This executive summary contains of the statements of the most of the work carried out

inthe field attachment of audit department of sugar cooperation of Uganda limited such

activities include

The organization was suitable for training attachment because it has trained and qualified

personnel additionally, they are so interactive and willing to be consulted.

| learnt the following skills during field attachment: medical reimbursement, loan
appraisal loan tracking, posting of casual and civil bills, Cash receipt stamping,
registering and verifying salary advances and gratuity for loans, physical verification of
assets, posting supplier’ bills, entering PAYE computations, posting local and foreign
purchase bills in computer system using ERP, preparation of party reconciliation
statements, verifying of sugarsales and filing of various important documents

systematically in their respective files

It is advisable that students who will carry out future field attachment should be willing

and interested to learn more to enhance their preparation of their respective career.

Lastly internship is a very important activity that Busitema University should put more
emphasis on internship helps the internee to acquire practical knowledge that builds

internees into a very good product that can compete favorably in the market.



CHAPTER ONE:

1.0Introduction

This chapter contains the following background of internship; background of the organization;
location; mission; vision, core values type of the business; organization structure; and other main
activities carriedout by the organization

1.1 Brief introduction of the report

Internship exercise is an initiative which is undertaken to equip knowledge and training, skills
and experience for the internees. It is part of the university curriculum, and a pre-requisite for
different organizations in respect to the program and specialization.

| was admitted in sugar cooperation of Uganda limited in the department of audit for 7 weeks
from 2rd January to 24" February, 2023 from which the internee understood the operation of
different departments and work ethics above all, work interactions with my colleagues. The field
attachment enabled me to compare and contrast theoretical concepts acquired from lectures with
their practical application in SCOUL as it enabled me get engaged in practical hands-on work

experience.

1.1 Brief background of the field attachment
Field attachment is a compulsory requirement at Busitema University whereby it was designed to

equip students with exposure, skills and training, work ethics and experience in a working

environment of various organizations.

Field internship for the researchers runs for 7 weeks to its completion. It is where a student is
allocated a field and academic supervisor, field supervisor from whom he/she can learn the
practical work skills and academic supervisor who ensures effective monitoring and evaluations
on the learning process and progress of the internees. After this, the internee is expected to
submit a report to his /her supervisor as part of the requirement for the award of a bachelor’s

degree at Busitema University.

1.20bjectives ofthefield attachment
e Gain early understanding and appreciation of the practical real-life situations, challenges

associated with application of the theoretical knowledge acquired.
e Develop expected professional self-awareness, internalization of career job requirements

and experience.



