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EXECUTIVE SUMMARY

The field attachment was conducted in Mbale city council, Mbale city in the period of two months.
One of the main service offered by the local government entity include registration of business
enterprise by the Uganda Registration Service Board, Uganda Revenue Authority and Uganda
Investment Authority, community development work in terms of sensitization about the instant
TIN guide, parish development model gathering and revenue collection. As an internee, | had to
participate in all these critical activities. In the first week of arrival, the main activity was
Orientation to the workplace and to fellow interns. This allowed me to understand the nature of
the team members | had to work with but also fostered better cohesion. As the team members we
became accustomed to accomplishing our assigned tasks for the week but also in conducting
simple administrative duties and responsibilities.

The main tasks assigned were attending every meetings held in the chamber, these entailed
attending community stakeholder’s meetings and being able to listen, take note of different views
and suggestions with resolutions agreed upon. Management information system integration was
an area of active tasks where the internee forced to project some data in power point presentations
like when registration of business takes place, | really learnt how to use the system. In terms of
accountancy tasks revolved around source document filling in, transferring the information into
the vote book, abstract and also analyzing how we were spending in regards to the votes and

abstract.

A key challenge that the internee encountered was the bad weather condition like much sunshine
and heavy rainfall when conducting the field work. The limited presence of desktop computers
was also a key challenge, in addition they were times when the pressure from school teachers was
too much especially when distributing salaries. The recommendations to students doing internship
should read about key aspects of government accounting prior to arriving, this will help them
acclimatize to the records much faster, and to the university, in accordance, the lecturers who teach

accounting there is need to train students also on how to prepare government accounts, abstract,



vote system and also should have the following in place, cashbook, Abstract, asset register,

chaques for the purpose of exposure to student



1.0 introduction
This chapter covers the background of internship, objectives of internship, and my objectives,background
of Mbale City Council, vision, mission, organization, picture, objectives of MCCand the organization

structure.

1.1 Background of internship

An internship is directed, practical learning experience outside of normal classroom setting inwhich
students increase their skills, gain experience through work in areas of actual production, apply
classroom knowledge of professional setting projects and learn how professional organizations operate.

This program is organized for the second year of study by the university.

1.3 The objectives of the field attachments.

e To offer students opportunities in assessing their abilities thus assisting them in choosing a
specific career and capacity building.
e To prepare students for future careers and professionalism within the organization and outside the

organization.

e To provide students with an inside exposure to the structure, operation and the decision-making
process promote professional communication through interactions and meetings.

e To enable students gain different skills, knowledge and confidence by understanding work
ethics, responsibilities and opportunities available in the organizations.

e To give students a practical exposure in their preparation for future responsibilities when
they are employed.

e To know the organizational cultures, norms and principles in executing their duties towards
the growth of the organization.

e To learn how to relate lecture work to practical environment.

e To gain mature understanding of how work is done in relation to the Business Administration
course in the field.

e To learn how to deal with the different people of different origins in the country and the world
at large.

e To enable students, develop skills and techniques directly applicable to their careers.



