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EXECUTIVE SUMMARY
The aim of field work training was to help the student attain new knowledge, skills and practical
experience, improve confidence in problem solving, gain opportunities to relate with different
categories of people met in the real life situation, exposure to the demands and challenges of the
workplace, improve appreciation of the profession and better work, integrate theory to practical

knowledge; attitude and experience.

During the period the student participated in various activities of the organization while in the
Community Development Office.

To crown it all, the internship period was a time of self-realization and getting to a new world.
The different skills acquired in fields of management of office records, enrolment of PDM
beneficiaries to PDMIS and paying for PDM beneficiaries, monitoring of government funded

projects and the inter-personal skills gained were so grate to note.

The student recommended the leadership of P.T.C for the continued support to students in terms
of transport and refreshments to the students in addition to the office equipment like papers and

computer though more should be procured.

The student faced a number of challenges while at the place of internship which included among

others; -
Lack of alternative power source, inadequate computers, stationery and cleaning personnel etc.

She finally recommended students to have maximum respect for field supervisors and any other
person they interact with throughout the field attachment period regardless of their back ground
training, social and economic differences. Work willing whenever they are attached, adhere to
the field attachment code of conduct and provide other forms of feedback to the University and

the host partner.



CHAPTER ONE

1.0 Introduction

Field attachment report involves a field based practical training experience that prepares the
students completion of her training. This field report presents the work done by the student in
Pallisa Town Council from 12"June, 2023 up to 04" August, 2023. The field report starts with
the introduction chapter one which involves the background of the field attachment, objectives of
the field attachment, the organization mission, vision goals, objectives, organizational culture,
organizational structure and main activities of the organization, problems faced by the

organization and the way forward.

1.1 Background
Field attachment is the field based practical training exercise that prepares the internees for the

tasks they are expected to perform on completion of their training. Currently, field attachment in
the University is known by several names in different schools. The other names for it include
internship, school practice, Community Based Education and Services [COBES] and industrial
training. During the consultations with various stake holders, it was noted that the terminology
internship which had earlier on been adopted might be with respect of the conventionally and

internationally known as post graduate training.

1.2 Location of Pallisa Town Council
Pallisa Town Council is located in Eastern Region (Bukedi) of Uganda in Pallisa District. It is

situated 190 km North East of the capital city of Kampala, 50km west of regional town of Mbale.

1.3 Description of Pallisa Town Council

The existence of Pallisa Town Council dates back to early 1937 when it started as a distribution
and collection centre for cotton. This was mainly done by the Indians and Arab cotton traders
who formed the initial linear settlements. In 1957, the linear settlement was designed as a trading
centre with minor settlements at Osupa and Akadot where ginneries existed for cotton. By1984,
Pallisa Trading Centre got elevated to the status of the Town Board headed by a Town Clerk

with a skeleton staff.
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