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ABSTRACT

Meat inspection at abattoir is one the most important activities in the field of work that I
carried out and cannot only be looked, while at abattoir management there were reasons as to
why the abattoir staff are failing to perform to their best because of high population of

business people that cause congestion, shortage water at the slaughter room, inadequate staff,

disease infestations in the animals for the carcass and many others.

The study shall also be looking at the existing lecture which other researchers have ever gone
through on the related topic of study. On this topic the resedrchers shatl be handling the
relationship between treatments, vaccinations, trainipgs an d advisery services in the

\ O

communities. \ s
L

The research designed in this study shall be descriptive and correlation design.




CHAPTER ONE

1.0 Introduction
Field work is human service refers to a supervised internship at approved community based
on institute/ organisation. This chapter outlines the objectives of institute of the field work

placement and institute profile.

1.1.0 Location of soroti district veterinary office

Location of soroti district local government veterinary offices is still found at soroti city after

the transition, central cell opposite soroti sports ground.

1.1.1 Historical Background of soroti district local government
The growth of soroti dates as far back as 1904 when the district commissioner of Mbale sent

Kakungulu to open up some Administrafion units in serere; Gweri, and soroti areas. Parts of

Kakungulu’s team camped near the rock at sorot"ﬁnd{s_gttlcd there. The choice of this site

was a camping site and }\-‘Wbbably influenced by the-dvailability of good drinkin g water
_

from a nearby streams and the reality that the rock had some merits in the matter of dams for

settlers from the local habitants around under the organised and rule of Kakungulu.

Local inhabitants were forced to clear the forest and within a few days, a large area had been
cleared and considerable amount of settlement had taken place. Thatched houses for
administrative purposes of soroti county were put, stand and dispensaries in temporally

materials stood at the site of present soroti hospital

Later on, with the coming of the Asia traders, small shops in the semi-permanent materials

were put in soroti. The trader brought clothes, salt, beads, shoes were traded with exchange

10
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In 1912 soroti attained the status of permanent headquarters of Teso region as a result of

recommendation by sir. Fredrick Jackson after the appointment as the new governor of

Uganda.

Later the district commissioner was posted to soroti and then permanent building started to be
erected commencing with the district office, however, during the period of first world war

(1914-1918), the development was somehow stunted but in 1919 it again picked up.



