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EXECUTIVE SUMMARY 

 

The purpose of field work training is to translate theory to practical knowledge and experience 

that will enable me become effective and useful in future. 

This report has been arranged in chapters where chapter one represents a brief introduction, 

description, background objectives, mission, vision, goals and structure of the organization and 

the responsibilities of each organization. 

Chapter two shows the activities carried out, duties and responsibilities, new skills gained and 

relationship with other staff, problems and solutions 

Chapter three indicates the conclusions and chapter four represents the recommendations for 

improving the industrial training and for improvement of work output at the place of work but 

at Kasodo Sub County under Administration and Management Department. The aim of the 

field work training was to help the internee attain new knowledge, skills and practical 

experience, improve confidence in problem solving, gain opportunities to relate with different 

categories of people met in the real life situation, exposure to the demands and challenges of 

the work place, improve appreciation of the profession and better work, integrate theory to 

practical knowledge; attitude and experience. 

Although, the internship period was successful, the internee faced a number of challenges while 

at the place of internship which included among others; -Lack of power source, language 

barrier, inadequate computers, seats and stationery etc.Internship period was a time of self-

realization and getting to a new world. The skills acquired in fields of development planning, 

Monitoring and evaluation, confidentiality and the inter-personal skills gained were so good.  
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SECTION ONE 

                     BACKGROUND OF THE INTERNSHIP 

1.0 Introduction 

1.1 location and description of the field attachment 

1.1.1 Location of Kasodo sub county 

Kasodo Sub County is one of the 14 sub counties in Pallisa district which lies in the Eastern 

region of Uganda; its headquarters lies opposite to Kasodo health centre 111. It is positioned 

190km northeast of the Capital City Kampala, 50kms west of the Regional city Mbale. It is 

surrounded by Lake Lemwa. It is bordered by Pallisa town council and Olok with an elevation 

of 1,070 metres 

1.1.2 Description of field attachment 

Kasodo Sub County is headed politically by the LC 111 this is followed by the SAS who is the 

Senior Accounting Officer of Kasodo sub county. The sub county has programmes such as 

management and support service, finance and planning, works and technical service, 

production and health,. 

The report has information concerning the internship training carried out at Kasodo Sub County 

which monitors government programs. 

1.2 Objectives of the Field Attachment 

 To provide an opportunity to internees and academic staff to interact with stakeholders 

and potential employers to appreciate field situations that will also generate information 

for review and improvement.  

 To develop internee understanding of work ethics, employment demands, 

responsibilities and opportunities. 

 To provide an opportunity to internees to apply the principles and techniques 

theoretically learnt into real-life problem solving. 

 To enhance and strengthen linkages between Busitema University and various 

Stakeholders.  

 To enable the internee get hands on experience on real life situations they are likely to work 

in when they graduate. This is because employers are more interested in work experience 

than the qualifications and which work experience can only be acquired through internship 

on job training. 
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REFERENCES: 
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