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ABSTRACT

This report contains activities implemented, skills, knowledge gained, challenges faced
d"'urin_g the Industrial training, eonclusion and recommendations derived during the Industrial
training. The objective of Industrial training is.to make students to-benefit from the knowledge and
skills gained from the field, apply the knowledge they get from the classroom in the field and build
confidence in the students. During Inteitiship 1 was attached to the departmeit of animal and crop
production, this was followed by orientation were | was first introduced to the organization staff
and later implemented the activities such as; vaccination, castration, production, post-hatvest.
management practices, treating livestock, deworming, verification of FGs, spraying, identification
of capable farmets. to plant orange maize, distribution of orange maize, follow up of farmer
business clinic clients, mobilization for bulking quality control and assurance. During internship I
also faced some challenges like insecurity in the area, limited transport means of field work, pooi
turn up. of farmers. In conclusion all the activities were implerented and Industrial training was
carried out successfully and in the end I was able to gain a lot from it. I was in position of gelting
practical skills and knowledge in line with my course and relating with the farmers in the field.
Much as all the activities were successfully done, there were also some challeriges which hindered

the-smooth running, of the activities.
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CHAPTER ONE: INTRODUCTION

1.1 Backgrouad

SAA. is a nonprofit making organization funded in 1986 by Dr. Noirman Borio"ug, Mr. Ryoichi
Sasakawa and former US president Jimmy Carter which used to be $G2000 works in close
collaboration with national agriculture extension services in Ethiopia, Mali, Nigeria, and Uganda
to support smallholder farmers along agriculture value chain. SAA aims to increase farmer’s
income and food nutrition security through linking smallhotder farmers to markets and reducing
post-harvest josses. Sasakawa envisions a more food-secure in rural Africa with jncreasing
numbers of prospering smaltholder commercial farmers, Its vision is to support Aftica to fulfill
its aspiration in building resilient and sustainable food systems and mission is to catalyze
knowledge sharing with African farmers and enabling food nutrition and income security in their

communities.

SAA was established in Uganda in 1996 and signed MoU with goveinmént through MAAIF.
Collaborates with other key stakeholders to promote agriculiural development. Over the past
23years $G2000 has operated in over 60 districts, bailt capaeity for over 4000 extension-agent and
reached over 1000000 farmers househoids, SG2000 promotes technology for selected crop value

chain with emphasis “farming has a family business™ sustainably:




