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ABSTRACT

r

The attachment period consistedof many different responsibilities both within the office and

outside in the field with the farmers. This majorly introduces the various tasks performed

during attachment as this was run for a period of ten weeks and the training was both in the

field and offices, the report therefore summarizes the all that was''(fone in I T as described:

Chapter one: provides the summary of the organizatioe'smode of operation and the

structural set up of the place inclusive, different tas~igned to each individual, how to

operate, the vision and mission of the organizatio . Chapter two: of this piece introduces the

various methodology used during the ent period like quarterly staff meetings,

individual interviews, farm visits and it 0 highlights the planned activities, and the material

s used This chapter also cle~scribes most of the activities performed during the

attachment namely orientation, donor field visits, sensitization on crop insurance, trade show

learning, trainings on climate smart agriculture, organic pesticide formulation, nursery bed

preparations, training on farming as a business monitoring of farmers activities, trainings on

kitchen gardens, demos briquettes making. Chapter three: introduces and entails the social

conditions at work like atmosphere, work conditions and evaluation of the individual signed

tasks and monitoring situations, lessons learnt, skills and qualifications obtained correlation

of the assigned task with class room knowledge, assigned tasks influences of the attachment

to future carrier, this chapter generally highlights the impacts of the attachment to my

personal future earner Finally, chapter four: entails the conclusion and the

recommendation of the whole report during the attachment exercise which shows the skills

and lessons learnt while in the field This chapter also highlights the observations about the

sector or the organizations Appendices; this shows photos and work plans during the

trainings field visits and finally the references of the report
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CHAPTER ONE

1.0 INTRODUCTION

Industrial training attachment is purposely done to expose a student to the working conditions

and to practically do what was taught in class in order to widen their knowledge, get practical

skills in the field and to get the working experience in different fields related to the course

done. This is done both in the office and practically in the fields were demonstrations are

done and at the end of it, the student is expected to write an attachment report to the

university on the activities being carried out which improves on activity report writing. These

was carried out under the guidance and support of C.O.U-TEDDO a church-based

organization having the main offices in Soroti but conducting activities in Amuria,

Kaberamido and Kalaki districts. During the attachment, I was able to visit all the districts the

organization is working in. Numerous activities were conducted in these varying

communities as detailed in the chapter two of this report.

1.1 BACKGROUND OF THE ORGANISATION.

C.O. U- TEDDO began in 2002 following the creation of Kumi diocese which was curved

out of Soroti diocese in 2001.0riginally it was referred to as church of Uganda Soroti diocese

development office (C.O. U-TEDDO) and acted as.the development arm for Soroti diocese.-Following her formalization in 2004 overseen by two Bishops Rt. Rev.Dr. Charles B.

Obaikol of Soroti diocese an<!..R£. Thomas lrigei of Kumi diocese, C.O.U-TEDDO was
,/

born as a joint development office for Teso sub-region.
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1.2 VISION

C.O.U-TEDDO envisages to be "a leading Christian development organization ill

community transformation"

1.3 MISSION

C.O.U-TEDDO exists "to excel in providing holistic and sustainable community

development services based on Christian values in Teso and neighboring communities"

1.4 C.O.U-TEDDOVALUES

,/ Stewardship: taking good care of what God has entrusted us.

,/ Accountability and transparency: being answerable in an open manner

,/ Professionalism: demonstrating high level of knowledge, skills and positive attitude to

work, while upholding ethical standards, integrity, fairness and justice


