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ABSTRACT

Industrial training is ane of the course units carried out at Busiterna university and it's done
outside lecture room, it involves interactions hetween field supervisor, farmers or local
comimunities, extension workers, and intern students. | did my ingustrial training for about
10weeks, from Monday 28" February to Friday 6 may/2022 (two months and two weeks)

-and was divided into 2 sections

In the figld, we attendéd quiet a number of trainings with Uganda Youth Engine beneficiaries
which is the project | was attached to, | also attended many inceptions meetings at Patongo
Counselling Community Cutreach, Patongo Town Council at différent hotels such as White
house Hotel and Wetland Hotel and some meetings were done from Agago district
headquarters, we did field sport check-up as well for the success stortes for the beneficiaries
for Uganda Youth Engine in this activity we moved to the different beneficiary’s gardens to
cross check whether they followed the good agronomies they were trained on like planting
crops in lines, intercropping the soybeans with cassava, and others. And the verifications for

the number of beneficiaries who got the seeds seals as instrycted by thelr agents

In the office, we attended various Monday meetings which always take place evéry Monday
majorly for departmental updates where travel plans are afred out by the various department
‘for the head of office and logistic to take nates off and covid-19 updates are siso passed out
In this meeting, we .attended many trainings such as Gender and Sodial Inclusion {GESY),
Akorion/Ezyagric training on how to install comm care apps in smart phones, and training on
programmes systems and on personal security when travelling or at the offices, we did data
eptry for afl the UYE beneficiaries names for all the benefiting sub-counties of Geragere,
Adilang, Wol, and Kotomor, we assisted the Maternal New borne Child Health-Nutrition
(MNCHN) under the project Act Health team in data entry for community conversations, we
also at’ce‘ndedsafeguarding trainings with our field supervisors and head of human resource:

from the main office:Kampals.
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introduction

| did my internship from Goal Ugarida Agago field office, starting from 28% Februaty to
i

the 6" May 2022, this covered 30 ereks of the industrial training. Goa! is a non-

governmental arganisation and ity a@ irish international humanitarian organisation

f
founded in 1977 and currently oper§,{dnaf in in 13 countries in both protracted crisis.and

lorig-term development context Y

Loration

Mistaorins!

Goal Uganda Agago field office is in Agago district, Kalongo Town Council, Akado
village, Northern Uganda

background

1.2.0. Goal was established in 1977 by Dublin sports journalist John O’Shea and
four friends, Deeply moved by the plight of strert children they encouniered on a
trip to Kolkata {Calcutta},

india, they decided to set up-an aid organisation dedicated to helping the world's
poorest and most vuineralie people.

1.2.1 Goal is an Irish infernational humanitarian organisation founded in 1977and
currently operational in 13 countries, in both protracted: crisis and long- term
development contéxt, Goal works so that people survive crisis, have resilience
héalth and food security and nutrition and sistainable livelihoods. Goal wark with
the permanent players like the govarnment, civil society organisations and the
private sector to protect and stimulate socio-econamic development

1.2.2 Geal Uganda's current programming

{perational in Ugan_da since 1878, Goal currently has head office in Kampala, 5

field offices and a team of approximately 100 personnel. Goal implements

programmes ‘that builld community resilience and support socio economic
development with focus on water, sanitation, and hygiene, health system
strengthening and agricultural, market system, Goal’s work is supported by severa!
donors which ihciude Mastercard foundation, Charity, Irish Aid, USAID, and

Eleanor grook foundation



