
BUSITEMA
U IVERSITY

INDUSTRIAL TRAINING AT EVERVICTORY LlMTTED- KAMPALA.

FROM 28TH FEB, 2022 - 061h MAY, 2022

COMPfLED

BY

NANSUBUGA CHERYL COURTNEY

BU/UP/20 18/2795

coura!!ecourtney2@gmail.com

Internship course number: APM2301

SUBMIITED TO THE DEPARTMENT OF EXTENSION AND AGRIBUSINESS

BUSITEMA UNIVERSITY ARAPAI CAMPUS FOR THE PARTIAL FULFILLMENT OF

THE AWARD OF A BACHELOR OF ANIMAL PRODUCTION AND MANAGEMENT

(APM)



I declare that this report was out of my devoted work bill not from somebody else and has not

yet been awarded academic credit from any university l)l' institution,

DECLARATION

STUDENT

NAME: NANSUBUGA CHERYL COURTNEY.
£,-.

19n ~ ·.·· .. ····· .. ···· ..

Dale lPtn ..r)q~ ..Qoo~ .

Fl~LD SUPERVISOR

NAME: MS ALlNG I)HION~ EVERVICTORY LTD.
Sign ..~ * lC ..~AY..~022 * .
Date .t#.:rS.}.M.2.k REef .
ACADEMIC SUPERVISOR . EVED
NAME: DR. KONGAJ HELL£N

Sign ·············· .

Date ··············································· ..



DEJ)JCA TION

Tdedicate this report to my mother, Asiimwe Margaret Jlld 111) guardian. Nsubuga Robert for

always supporting me financially and mentally during ihe industrial period. r also dedicate it

to all my friends who have been with me throughout this training. giving me all kinds of support

and advice for the success of my education. Thank you vc..;r) much.



ACKN()WL,I!:DG EMENT

First and foremost ..I would liketo thank the /\lmi.):~hlYCOl) who has protected me throughout.

this training period: TIle Human Resource Everviciory limited MS TIMUHi:JRWE DIANA,

who granted 111ethe opportunity \0 undergo this industrial training with them.

In a. special way I also wish 19 extend nil' sincere g!'Iltilude and appreciation to Iny field

supervisor and branchmanager, Evervieiory ,llmilcd {K~lmp~ll~iMs. i\UNG l?t !.IONA and 'all

the staff fO'1: the understanding, advice .and. endless $~,~PIjon rendered to me during Ihe period.

Not forgetting my colleague and, fellow internee POIH Joil with whomwe maneuvered through

the internshi p period.

May God bless and reward you all: ubundantly tor the kindness and 'synYpEithy you extended

towards rrie.during Illy industrial training .

.~
;

1;



,.
,

'r!~~L);Ol~CO:llents W
DJ!'CLA1~All().N " " :; , .' " >', r : , I

D.RD ICA 'f.IOl'.(.•....:.. " ! ; " ! , •• ,' " .•. , ,,, , , , - II

ACl(NOW1J~1)GE1"lENT : :" " : : , , fll

LISt OF ABRI'~Vlj\TIONS"""""",,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, , ; ; Vl

LIST OF TABLES AND.f1Glnil~S ·..;; ·..: ; ,..;·..·" Vn
A BS:rRAc't v •••• ' .~ ", ~ •• '••• _ , ;,,~ _ ';.1' :~. '.:" ,VIII

to .(~I-I-,AP·i"IO~ ON.E· ; , , ; ; , ~;.: ".: \ ; ;.: 1

1." Iutroducfion ;., : ; : , " ~ , ; ,.•......:.; , , .1

1.2 Objectives.of industrial ti."ailling , ~ : ,' ;.. " , : 1

I;} Bacl~~.rountl. of Evervictery limited : : ": ,' : ,,, : .,.., 1

1.4. Location andAddress -: ,." : : , " ,.· " 1

1.5. Vision .•: , , : , "., , .. " / "' , ,; 2

L6. Mission ::: : ;,. .:.." 2

t.?! G<.>.al. , : , " " · :,. ; ·..· · ·.: 2

1.8 Core values .: : , ; :.;;.; : : :, 2

1.9. SO\U'CCS ofrheir products. ~ .'.: : " : ~ , .3

1.10. StaJ'tlilg and oi-glUli:r.atioH :..... .. ., : , , .. , 3.

2'.0. CHAJ)!rr;R ·l'\V·O _ " ..: v- ,........• , .. L ;·4

2.1. Descri ption of the artachmeut ,. ; :..,".4

'2.2. Fnmtllarizntlon phase , "':'__ ;..: ;: 4

2.3. "Vol'king station : .: 4

. 4 ., "f' I ESC" P' 0 I? . I.A.S ~ ), I~[ 1(· .N ·..: · · : ,.: : "-,; : ..:, ;..! : !9

2.4..1. FAI~M vrsrr 1: POU1;r.RY FARM ONE' , ;.::._ ;., ..:., :.; , 5

VACClNATION 01' ONR WEEK.CIUC.KS " ,.:.: ..:., : " 5

PROPHY LACTlC TIU~ATi\'jENTS ,. "': : ,.•: , : , '.' ,.. 6

\-~EC'r.OH...CON1'H.O·L: ., :.: ;, :.; : , ~ : ,., 8

]'lTRNL~{~LIlJ'ER ;..: , _: :..,.:..~ _..' , , / '-" · :8

PREI)ARING A HROODIW. HOUSE FOl~ ARlH\ i~ LOI? ANd'i'LJER BAT(.:'.H OF
('IIICl(S : : : :.:.;.;.:, ; ,..: 8·

2..4.2 I·'ARM. \-lS1T2: POULTRY FARM T\:YO Ii\ "i\.\VAAl..A'VVAKfSO : , , l()

Diagnosis based on clinlcal srgn.s ;..~ " : : ,., , , 10

DhgilOsis based on postnlort~11l !1udiilJ!,I; , , , , : lO
" .:(3 ,.: ~"l'" , .. ) . " 'Y.'· ",., ....: I .' .'_.. {<;\'RM y .Sll 3: II(¥G~R \. b\HM IN \i\ ;\h.l::;O , ; ; 11

Gcn~rni prophylactic tl·catll.lenl and <icwOl'lllillg , : " ; :11

Cfl,s,trntion of piglc.t1? , , .. , " 12



2.4..4 PARtlCIPATJONAT TilE 1[ARVEST MONl',:\ EXPO,·2()22 e •••• , , ,.i.3

AT .EVERVlctoRyrllARMACY (Suo.P) ;;;..v» , " ,.13

ACTIVfllKS·CARE.(EP our 1\'1' THE pnARMACY Dl.lRfNG OUt INTERNSl:11P ts
3.0 CHAPTERTHR}~i~: liVIPACi' OF TlI.Ii: ATTA( ·IU\'IENT ; ,..: " '., 20

3.1 \VOj'Ieclimare, :; , " :.: , ;.; ,.: .: :2·0

,3.2 1\1c1IIoriilg' condition, , , : " ~ r.; 20

3.3. Skills and Qualifications ·g"iIH~d "'" .. i , :, 20

,3..1' Challenges faced !,: :.. , ,,; ;.. ; ; , , , , , _ .' 20'

.3.5 Responsihilitlcs conducted during the trainillg \ , 21.

3;() Influence of the attach ment ~.Idivi'tjes Oil fn [\II'(.~,:.:tl;rier 'plans :.. i n.
'3.7 Correlutlou o.raft'aClmlcntac{iviti.es with dtS~;;i'!urn knewledge , ,.., , ii

4.0. CHAPTEl{Fo6UU: C()NLUSION AND HEC()~IMAN))ATION : ; , 22
4.1 Conclusions. .., ,: , s- .. ; s, ;.; •••• 22

4.2 Recommendation , , ,., :., ! , ••.' ••• ~ , ::.: ; ;, ·22

.A:PP]~·NDJX.: ::-,_; ';'c,.; .: , , , , 23

.Appendlx.I: internship W91'k plau at Evorvictory limitct] ;., 23

Appendix'2: Photosofthe :H·liyili.l~S during internship : i ;.•.• ; ; ;; , ; )8

\



LIS1' OF ABRKYIATIONS

MOA- Mechanism of action.

NCO! IB - N ewcastle disease plus infec lious bronchi Iis;

OTC- Oxytetracycline,
,.,

GI1'- Gastrointestinaltract.
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ABSTRACT

Industrial training refers to the practical training done in a company, farm or an industrial

environment that helps the students in developing the required skills which will help them in

becoming a professional of the future. Evervictory is a private limited company that was

registered on 25Ih-jan- 2007 and has been operating sinc-: then, its fully licensed by the Uganda

National Drug Authority (NDA) to carryout business II< iionwide in the area of marketing. and

distribution of veterinary drugs and vaccines. This report describes the activities done or

implemented, skills and knowledge gained. challcnj-cs raced during industrial training,

conclusions of the report and recommendations dc.ived from the challenges faced at

Evervictory limited in container village within Karnp.ila city during my time of industrial

training. The activities are divided into [\\'0: farm visit ami pharmacy activities. Activities at

the farm include; vaccination of bird and animals. trc.uruent of birds and animals. turning litter

in poultry house, Debeaking poultry. preparing a brooder house, diagnosis of animal diseases,

castration of piglets and activities at the pharmacy v.ere; prescription of drugs, extension

services to clients at the counter, stock Laking, pack.ng drug/vaccines bought by clients,

monitoring! regulating refrigerator temperatures (belw eel) +2 and ·~8), participation in the

Harvest Money Expo of which Igained skills and (,XP'..'I ier cc in all the above activities. Some

of the challenges faced included; long distance to n:.II.:11 the farms, harsh climatic conditions

especially heavy rain fall which would delay the aCli'·iti..:s. I conclude by saying that the

internship was carried out successfully and I was able 10 gain a lot from it. Iwas in position of

getting practical skills and knowledge in line with m~ career and relating with people ill the

field. The technical advice that 1 provided addu...sscd fanners' problems and needs. I

recommend that in order for the internship to run smoothly, the university should establish

good relationship with the commonest private comp.m es operating in this field to which its

students get attached, one of which is Evervictory ltd.
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r.e CHAPTER ONE

.L 1 Introduction.

Industrial training refers to the practical training III {Ill) company, farm or .an industrial

environment that helps the. students in developing the r,;cruired skins which w:i'jJ help them in

becoming a professional .of the future,

This rep or t describes the activities done or implemcrrtcd, skills and knowledge gained,

challenges faced during industrial training, conclusion-; of the report and recommendations

derived from the challenges t~lc¢;dar Evervictory 1i1.1'I'i-lcd ill container village within K..rmpala

city duringmy lime of industrinl training.

,l.~Objectives ofindustrlal training.

>- Students are able to apply classroom knowledge into hands '0'11 praeticals in the field.

>- Students acquire- skills, fromthe field work -.

>- It builds confidence and self-esteem within Stll,J'~l1ts.

'r It also enables the students to dlscoverthe aiJiJ;[ics within tha! specific fidel.

1.3 Background of Evervietory limited

Evervictory is a privately owned company under ill,_,.managernem uf different board of
directors that was stnrred in 2005 and it W,IS l·~.g,isl(}n;d (II! 25Ih.jan-2007 and has been (lpc!':I(illg

since then, its fully licensed by the Uganda Nn.l.ionni Drug Authority (NDA) to carryout

business nationwide in the area or nl<1rk,,~lhlgand di.,Hr;hLllii)l'j of veterinary drugs. vaccines,

.equipments, day old chicks ~.ildfeed supplements in l :gnnd,.l for small UIT~i. large animals, pets

:and poultry. The GQmp,my- also breeds chicken' with il~ ,1~lrrnIocated IIi Lugazi town council

and trainsstudents of animalscience Lio.nt different irr-tirutions .and universities about drugs

and their prescriptions, vaccines, cquipmenrs, .anim.il husbandry practices like castration,

deworming, identification, trearmeru etc. the eOli)p~;n)i Hbb trains farmers (clients) about

animal keeping, all. rhese trainings are done 1.0 ';~q~iiP them (students and farmers) with

knowledge, and skillsin ...mimal production and 11'lHI.lHJi,\!rknL, with the aim ofimproving on the

Iivelihoodand development of the nation as a wljole in lV!'l)l:;; ofagriculture and '1!,50. to increase

on.the house hold income,

'1.4. Location and Address,

lheir head office is located at plorJ Hoima road. lh(_~y can be contacted on-the following

'address:


