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ABSTRACT
This report contains and desciibes the activities implemented, skills and qualifications gained,
challenges faced during the industrial training, conclusion of the report and recommendations
derived from the challenges faced. at Kyere sub county, Serere District Local Government. The
objective of this industrial training is to make students benefit from the skills and knowledge gained
from the fields, apply the knowledge they get from the classroom in-the field and build confidence
in the students, During internship | was attached ‘to the department of animal production. This was
followed by orientation where I was first introduced to the CBFs ard later I implémented the
activities such as; castration of bulls for fattening and animal traction under NUSAF THREE
Programme Training of farmers group on animal traction and bull fattening under NUSAF THREE
Programme, Training of farmers on animal management, animal treatment, vaccination of cattle
against foot and mouth disease in all the parishes. These-activities has made me to gain a lot of
skills and knowledge like; Deworming of goats and cattle, skills in Castration, skills in general
management of animals, communication skills and confidence in training farmers on animal and
crop management, During internship, T also face soime challenges like; poor mobilization of the
farmer, lack of veterinary drugs and equipment at the Subr County, limited transport méans for field
work in the production department and poor turnn up of the farmers to the training. In conclusion.all
the activities were implemented and industrial training was carried out successfully. I was able to
gain a lot from it. T was in position of getting practical skills:and knowledge in line with my- career
and relating with people-in the field. The technical advice that T provided addressed farmers’
problem. and needs. Much as all were successfully done, there were also some little challenges
which hindered the smooth running of the activities making me recommend that proper
mabilization of farmers must improve for the training programs to solve problems of poor tutn up
during such activities, government should also increase the number of motorcycles to solve
transpott problems and more equipment and veterinary drugs to be instalied so that animals are

treated and vaccinated in time,
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1.1  Imtroduction, MM
This report describes the: activities iinplemented, skills and knowledge gaitied, challenges

faced during the internship, conclusion of the report and recommendations derived from the

challenges faced at Kyere sub county, Serere District Local Government during the time of

industrial training.

1.2 Objectives of the industrial training.

The objective of the internship is to;

< Make students benefit from the skills from the fields-
< Make students apply classroom knowledge in the field.

»,

% Build confident in the students

1.3 Background of Kyere Sub County

1.3.1 Location and area

Kyere Sub County Local Government is located in the southern part of Serere District with
a total land area of 2,373 sq. km. It is bordered by Ngora District in the south. Atiira Sub County in
the Northeast, Kyere town council in the west, Ocapa town council in the Northwest and Soroii
District in the East. The Sub and has Eight parishes which are: Kyere, Kamurojo, Abuket, Kakuja,
Omagoro, Kelim, Olupe and Kangodo Parishes, 44 vii-'[ag'es with the population of 47500 people
according to the previous census. The Sub county headquarters is located in Olupe Parish,

Otemmojong village, Kyere Sub County is located 15km away from the district headquarters.
1.3.2 Political and administrative infrastructure

The Sub County is under the political leadership of the L¢3 who heads the governing
council and the Executives, The Council is the sole decision making body for the Sub county and
its decisions are implemented by the Technical Planning Committee: staff from various disciplines
headed by the Sub County Chief. There are 2 Sectorial committees of the Sub county councii each
headed by a secretary (executive) namely: Production, Works and Technical Services Committee

and Finance, Planning, Administration and Community Services Committee



