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ABSTll.\CT

Through this ongoing, research, the department of veterinary serv ices and ani rnaI industry aims to

access. the present level ofanimal health provision and develop along with alllocal partners and

1. government system of service delivery to .its citizens according to the Set. lip objectives and goals

of Pader district local government, veterinary sub sector:

The internship training was well done in accomplishing the objectives through the activities done

by the student during the internship training as follows;

I

i

• Vaccina tion and treatmen t Of animals against vu rious conditions

• Deworming cattle

• Livestock distribution to the. beneficiaries

• Fish pond inspection

• Meat inspection.

During the training skills gained were vaccination skills, deworming, communication skills,

other skills like wound treatment and castration.

The challenges faced were reluctance of farmers to spend money in treating their animals,

inadequate means of transport to the field; pool' road. harsh weather conditions which generally

affects the overall output of the activities.

111 conclusion, the objectives were 111.Ct to ,~1grea; extent as students were able (0 gain knowledge

and skills, and the health conditions of-the animals. were improved,

Therefore I recommend that to improve on the attainment of the objectives of the production

department, veterinary subsector, the following.should be done;

-Creatingawareness about the importance of managing livestock iii the comrnunities.

-BUAC should continue sending more students arid securing for them internship placements

within the local governmental organizations or institutions It)!' the acquisition of enough practical

experiences.
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CHAPTER ONE

1.0 Introduction.

The government of the Republic of Uganda under article 176 created local governments whose

existence was operationalized through the. 19951ocB.I government act CAP 243 as amended.!,,
!

< .

l
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The guiding principlein the running of local government IS heighted in the decentralization

policy.

1.2 Historical background

Pader district was 'created Ollt of'Kitgurn and it. began operating on (he 141hOcccmber·2000.The

districtis mainly inhabited by the Luo speaking ethnic tribe cal jed. the .Acho li and a small portion

of another tribe called the Langi thatspeaks and understands Ll\Q .

~...
!
I

.1.3 Geographical location

Pader district is located in the northern part of Uganda between the longitudes.Judegree west and

J4degree east and latitudes 20degree south and 4Qdttgree north. The district is bordered by

Kitgum district in the north, Agago district in the east, Gulu district' in the west Oyam district in

the south and Liradistrict. iJ1 the south:
r

I~
L4 Vision of the organization

The vision ofthe district is "a prosperous and self-sustaining local economy"

1.5 Mission of the organization

The mission of theorganization is to. "serve the communities through the cnordlnated service

delivery focusing On national and 'Iocal priorities, ptOIUO[C sustainable peace and socio

economic development of the district".
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