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ABSTRACT

Industrial training is hands on practical training that gives the students the opportunity to

practice and learn from the various agencies that they apply to with hopeful thoughts that they

may practice and acquire new skills with ease. This section of the report clearly summarizes

the activities being reported prior to the activities being accomplished during the 1.T Period at

Kotido District Local Government

The production and marketing department of Kotido district local government is involved in

numerous government programs that include; OWCINAADS, NUSAF3, RPLRP, ATAAS,

AGRIC EXTENSION, etc, which programs and projects are being implemented sometimes by

the agriculture and veterinary sector concurrently. The CTOpsector of production and marketing

is majorly involved in provision of agricultural extension and advisory services, Setting up of

~--rw:l~t-harvest handling technologies and value

addition, enviro

The report covers a section of activities related to the above mentioned departmental and

sectoral intervention which include land preparations, row planting of different crops such as;

maize, pest and disease management, distribution of different agricultural inputs such as maize,

hand hoes, testing of seed viability, development of soil and water conservation structures such

as Zia pits, double dug garden, trainings on farmer groups, establishment of vegetable nursery

beds. All these activities were done in all the sub counties kotido district local government i.e.

Municipal Council, Rengen sub-county, Panyangara sub-county, Kotido sub-county,

Nakapelimoru sub-county, Kacheri sub-county.



.CHAPTERl

1;0 INTRODUCTION
I
I

! Industrial training is one of the hands on (practicallcourse units that all the first year students

pursuing these courses; eGA 'DCP,. and DAP undertake afte~the end ofthe first academic year

of studying while those of APM 1 and II also undertake it. after the. first and second academic

year: ..it is designed to take a total of 10 weeks .the industrialtraining requires a student to.be

wen equipped with theoretical knowledge acquired in class so that he or she practically shares
.,... it with the community he/she.is attached with .

, .,

~

My industrial training was conducted inKotido district local governmentunder-production and

marketing department

·i

!
1.1. Background of the organization

r :

I Kotido district was createdfro ' 'Moroto district in 1971. The creation of Kotido district led to

the establishment. of 3 co ties namely; Jie county which lies in the current Kotido District,

Labwor County w~c' ies current inAbim district and DOdothcounty which is under Kaabong

r
I 1.2.1 Kotido District Local Government vision

A Peaceful; healthy, food secure and prosperous community living in harmony with their

environmentand resilient to climate changes 0[2040

1.2~2.Kotido District Loca.. Government mission statement

! To efficiently and effectively provide quality services to the. people of Kotido district in order
1 ~~~~~~-------------------------------------------------------T to promote sustainable. development

1.2.3. Mission and vision of production department

The mandate of production and marketing ofKotido district is to ensure that the communities

are food secure with quality extension services and control of common pests, diseases and

parasites and sustainable use of the environment

1.2. Objective. of production and marketing department.

.:. Training of farmers on modern agricultural production, control of vectors, diseases

and pests of animals and crops.
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