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At}srJ<Acr
This report contains and describes all the aetiviries implemented. skills and. qualifications
gained, challenges faced during the industrial rtaining •. conclusion of the report and
reconimendations derived from the challenges faced at GOAL nil ief development organisation.

The objective of this industrial training is to make student. relate and apply classroom
knowledge to field praetlce, to identify practice for CO 111m unity engagement and to eompliment
and improve 011. skills of the market system. During internship I W<lS attach to nutrition and
agricultural section. This was followed by orientation which was done in the first week and I
was introduced To nutrition office,' and agricultural officer and later I implemented and later

~ 0 •• , ~ "'" .,.,_, ,...,..,;the-ae1:j.v'ities-stJeh-as:-btlsh~~deal'ing;:""'weeklrreport,;"""esmblishment~o'Hem:o-gaTden;-~·- , '"'' ----
r establishment of nursery bed, pruning of the orchard trees, spraying orchard, monitoring of
! micro gardening and training farmers on good agronomic practices and post-harvest handling

in their respective places ..
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;
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The activities have made me gain a lot of skills like; skill in building interpersonal relationship
with the staffand farmers, communication skills and confident in tralning farmers and, lleamt
some of the office activities. e.g .. data entry, r also faced..Cot1)e challenges like poor turn ~IPof
the mel~bel's! delay ill. procuring s~me of the missing J(JI\?S to ~uppor~ ~he actjvitie~;.In
cOnClUSIOn all the acnvities were implemented, and the. '~ndustrtal tralning was carried
successfully. I was able. to gain a lot from. it. I was in posfti6n of.getting practical skills and
knowledge in the line with my carrier and relating with people in the field. The-technical advice
that I provided is to addressed farmers' problems and needs, Much as all were successfully
d01W. there were also.some little. challenges wh ich hindered. the. smooth running of the.activities
which make to recommend that proper mobilisation offarmers should be done in time to solve
the problem of poor turn during the training. .
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('HAPTFR ONE:

! :! Iniroduct ion
This, report describes the. activities iInplernented, skills and' knowledge gained, challenges
faced during the internship, concluslon ofthe report and recommendation derived from
challenges fated at GOAL relief development organisation during time industrial training,

1:2 Location.
Gaol relief development organisation is iii Kalongo town council along Patongo, Pader Road

I 400ki'n with a total land area 400sgkm, the offIce is boarded by Paimol Sub COLJnty from the
. north. Wol Sub County from the west and Lokole Sub C!JlIi1t~,.fu)li1the south. The.[,:.:~"""~~~'~'orgailfsiiio111jits 20'staiyarti1e."o1tic'f;-i'i~1['"""~ ~_~'w '", ,...,---~<<1_'1>1»)_1I_H~_")_' 1I_""",_"",'1:I.<>O:_) I:: 0 ) ~-~~

1:3 ~3u~.~kgrou~·~d<~!'(J();\~...r~lh:r\.k:'\·~::op~lh~nt.t'H·g:kn~LnJt14jj\
GOAL is Irish international· humanitarian, on profit, non-patrfcian and non-religious

organisation founded in 1997 and currently operational in) 3 countries. in both protracted
crisis and long-term development contexts,

.GOAL has four programmatic focuses: people crisis, resilient health.focd security and
nutrition arid sustainable arid decent work. GOAL work with the permanent players i.e.~
government) civil society organisation and communities and the private sectors to protect and
stimulate socio economic development. Firs; operational in Uganda ill the late 7()"s~ill the
current pro~ram focuses 011 the health, WA':SH. agricultural livelihoods and nutrition.
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i :A ~~·~:·::..~ti.H··ih·~ql~..:( ;)ri~;;1oi~~Hth~nr)fh:·rHh.~~..~n. ,,~.
GOAL Uganda's approach to health focuses OIv(rJ\I~~al_tli system strengthening (HSS), (2)
social and behaviour change, (3) transparency partidrpat~ol1 and accountability (TPA)~ and (4)
health security (health.emergency). We prioritise bottom ofapproaches to improve
.efficiencies and promote mote inc lusive hea lth, We:target both the. supply and demand actors
in health systems, use community led approaches (CLA.) to increase preparedness for health
emergencies (infectious disease as Viral haemorrhagic fevers, cholera among others) and
infection prevention and control practices of health workers usingrnentorship approachesto
addressrecurrent crises resilience in communities and effectively bui Id health ..

GOAL has responded to almost all the world' s major humanitarian crises since, working with
vulnerable communities and household in more than 60 countries.

While GOAL continues to be agile first responder to humanitarian crisis, il is also committed
te werking ",{nil <'1:)1 !lei ab.le eOll'll1HII,itie.s to help them sm "i VC CI Is.cs dud SlippOI t theili OIl the
road to recovery.

GOAL'S purpose is to save lives and power communities to developed resilience and greater
controlover their lives and livelilroods; GC)AL aims to increase the resilient wellbeing of the
world's poorest people. and focuses on those who are excluded or marginalised, particularly
those who are vulnerable due to socio economic status, gender, or age. . .
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