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ABNTRACT
This report contains and describes all the activities implemiented, skills and. qualifications

‘gained, challenges faced during the industrial training, conclusion of the report and

recmnmendauons derived from the challenges faced at GOAL relief development organisation.

The objective of' this industrial training is to make student. relate and apply classroom
lxnowledge to field practice. to icentify practice for community engagement and to compliment
and improve on skills of the market system, During internship [ was attach {o nutrition and
agricultural section. This was followed by orientation which was done in the first week and [
was introduced 1o nutrition officer and agricultural officer and later I lmplemenled and later

the ltv1tieSs~—~9ucI}wa3wbushwclea1mmwweeklymrcportwestabhshmenL of-demogarden;

establrshment of nursery bed pruning of the orchard tiees, spraying orchard, monitoring of
micro gardening and training farmers on good agrenomic practices and post-harvest handling
in their respective places..

"The activities have made me gain a lot of skills tike; skill in building interpersonal relationship

with the staff and farmers, communication skills and confident in training. farmers and, 1 learnt

some of the office activities e.g.. data entry, [ also faced n{g?ne challenges like poor turn up of

the members, delay in procuring some of the missing erms to- support. the activities: In
conclugion all the activities were implemented, and tﬁe mdustnal training was carried
successfully. ] was able to gain @ Iot from it. [ was in p091t10n of getting practical skiils and
knowledge in the line with my carrier and relating with people in the field. Thetechnical advice
that 1 provided is to addressed farmers’ problems and needs. Much as all were- successfully
done, there were also some little challenges which - hindered the smiooth ruriing of the activities
which miake to recommend that praper mobilisation of farmers should be done in time to solve
the preblem of poor turn during the training,

wiii




CHAPTER ONI

PNTRODUCTTION
Pl betrodustion
This report-describes the activities implemented, skills and knowledge gained, challenges
faced during the intérnship, conclision of the report and recommeéndation derived from

cliallenges faced at GOAL relief development organisation during time industrial training.

12 Lovation

Gaol reliel development drganisation is in Kalohgo town council along Patonigo, Pader Road
400km witha total land area 400sgkm, the office is boarded by Paimol Sub County from the
north, Wol Sub County from the west and Lokole-Sub Couity from the south. The

organisation has 20 staff at the office with 4 department.
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GOAL is Irish mlunatlona} humanitarian, on. ploiu non-patrician and non-rellglous
organisation founded in 1997 and carrently operational in 13 countries, in both protracted

crisis and long-term development contexfs.

GOAL has four programmatic focuses: people crisis, resilient health, food security and
nutrition-and sustainable and decent work. GOAL work with the permanent players i.c.,
government, civil society organisation and communities and the private sectots to protect and

stimulate socio ecofiomic development. First operational in Uganda in the late 70°s, in the

current 'prog_ram focuses on the health, WASH, agricultural livelihoods and nutrition.
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GUAL Uaancla s approach to health focuses on( jihealtl system strengthening (HSS), (2)
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soeial and beliaviour change, (3) transparency- parliélpanon and accountability (TPA), and (4)

health-security (health emergency). We prioritise bottom of approaches to improve

efficiencies and promote more inclusive health, we tardet both the supply and déniand actors
in healtly systems. use community led approaches (CLA) to increase preparedness for health
emergencies (infectious disease as viral haemorrhagic fevers, cholera among-others) and

infection prevention and control practices of health workers using mentorship approaches to

-address recurrent ¢rises resilience in communities and effectively build health.

P05 Benebokicios
GOAL has responded to almost dll the world’s major humanitarian crises since, working with
vulnerable communities and household in-more than 60 countries.

While GOAL continues o be agile lirst 1Lspondel o humanitarian crisis, it is also: committed

al
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road torecavery,

GOAL’S purpose is:to save lives and power communities to develaped resilience and greater

control over their lives and livelihoods. GOAL aims te. increase the resilient wellbeing of the
world"s poorest people and focuses on those who are excluded or marginalised, particularly.
those who are vulnerable due to sociv economic statys, gender, or age.



