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ABSTRACT

‘This report describe the all the activities carried out during the internship including skills and
qualifications gained; challenges faced during industrial training, conclusions and

recommendations derived from the challenges faced at Light Force International. It is noticed

that LFI Lira is a Christian base organization founded by Preacher of word (missionary) Sir

George Ronald Ridni} which was founded in 2003 under Light agency in UK. LFI has worked in

Lira, northern Uganda since January 2004 initially working in the displaced peoples camps at the

height of the rebel insurgency which devastated people’s lives. During internship, I was attached

the vatious units, I gained skills and knowlédge such as hand milking and disease diagnosis in
cattle, preparation of a nursery bed and management of seedlings in horticulture, how to operate
various machines such as a milling machine and a threshing machine as well as general
management of livestock. . RCSpOl’lS})llltleb under’;aken during my internship includes;
encouraging group members 1o E};uf/ that all task a{e done according to the standards and
interest of the farm, as well as managing time wQen” rej:ortmg at the farm. During the process I
faced challenges svch as langnage barrier, dlfﬁcultlesfm operating some machines in the farm. In
conclusion all the activities were implemented -and industrial training was successfully carried
out and. finally, the government. should improve on infrasituctures such as roads to ease
movement of products to the market, rural electrification for adequate power siipply in the farm
to ease operation of the machines in the farm and I appreciates the farm for all the services

rendered to me.
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CHAPTER ONE

1.1 Introduction.

This report describes the activities implemented, skills and knowledge gained, challenges faced
during the internship, conclusion of the report and recommendations derived from the challenges
faced at Light Force International Farm, Uganda in Lira City during the duration of industrial

training.

1.2. Background of Light Force International (LF1)

Cight Force Infernational— Lirais aChristian base organization founded by Preacher of word
(missionary) Sir George Ronald Ridnil which was founded in 2003 under Light agency in UK.
LFI has worked in Lira, northern Uganda since January 2004 initially working in the displaced
peoples camps at the height of the rebel insurgency which devastated people’s lives. After a

holding peace was in place, those displaced moved back to their land.

LFI supported the return proeess zgnd worked with communities with special emphasis on the
education and health sector. LF1 has énjoyed partnership with World Food Programme (WFP),
UNICEF and Memisa Belgium

Since 2007 LFI has purchased land and developed projects in Telela, Omito Parish Lira.
Whereby over 50 local people have been employed to support the running of the project which
included Agricultural and vocational school, Nursery and Primary school, Children’s village,
Visitor’s center and Community Health Center. The Farm 140 hectares with a mixture of crop

and livestock

1.3 ADRESS:
Light Force International, Telela Omito, Omito parish, Lira city west, Lira city

1.4 MISSION:
To uphold justice through sustainable solutions and partner with individuals, communities and

organizations to tackle root causes of injustice like poverty and exploitation



