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ABSTRACT

This 1s a report of the first field attachment carried out at Amelia farm Nankwanga kikubamutwe village
Wakaisi division Buikwe district. The main purpose for this internship was to provide opportunity for the
students to apply knowledge and skills acquired in class to solve real life problems in communities and
future work in environment. The objectives of internship training were to expose the student to a wider
range of agricultural practices in the field. to enable the student analvze the farming svstem assess the
innovations in the area on the line of organizations, technologies and unique services like extension along
the value chain of production as well as assessing the community needs. In the process of gaining
information and the skills the following approaches werexdp’plied which include: interviewing, consulting

community kev informants,
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CHAPTER ONE

INTRODUCTION

This chapter introduces the Intern to the back ground of internship, the main objectives, purposes

and description of the host organization together with the community entry procedures.

1.1 Back Ground

The industrial training (internship) are agricultural activities of education value carried out by the students.
outside: class under the instructions and directions of the lecturer, employee and other experts in the field.
These are a component of BAB training that requires students to be attached to an appropriate
community, enterprise, organization for example NGOs or local governments or projects that exposes

them to a wide range of agticultural and rural initiatives and practices.

While at the aftached organization, students are expected to provide services to the host organization

condnet a sithation analysis using participatory and gender sensitive approaches.

1.2 Objectives

The main objectives of internship are:

To enable a student acquire practical field experiences in agriculture and agro-related programs.

To develop personal characteristics such as self-confidence, creativity and good interpersonal refations.
To apply knowledge and skills acquired at the university through practicing field activities like pltanning,

implementation; problem solving record keeping and report writing,

1.2.1 The purpose of internship

it provides opportimity for students to apply knowledge and skills acquired in-class to solve real life
probléms in ¢omrmunities and future work in environment:
Through the intérnship, students éngage in “learning by doing’ experiences which enable them to develop

competencies for in agrnieuliural related caresrs.

P

1.2.2 Host Organization /
Amelia farm complies of many sectors whicli include;
The animal sector this s composed of différent types of animals which include;

e (Cattle which provide meat, milk, hndes gic.



