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Farmer profiling | - I
Integrated pest management. Ty = A\

LW

it . 1A 1SS e e
8. Sensitisation of farmers on local seeds. ===~

4 R S e B

During her internship at okoro coffee growers’ coop. union Itd she portray high
level of discipline, practical skills, willingness to learn new ideas and good
agricultural practices,

| therefore would like to recommend her for any opportunity that may come a
head to build her capacity in the field of agriculture.

Your faithfully
Okweda Robert
Field Extension Officer

robertokwedaS@gmail.com 1 g

0786747333




DECLARATION

I ADOKWUN SHARONE declare that this report is my original work and has never been

submitted to any institute or person for any academic award.

1

' Slgﬂ‘@mﬂ Datek;}05[&&9‘a‘




APPROVAL.

This is to certify that ADOKWUN SHARONE carried out a 2 months and 2 weeks industrial

training under the supervision of Mr OKWEDA ROBERT the field supervisor okoro coffee
growers’ cooperative union Itd.

Sign..%‘f:@ ............... Date@”‘”iﬁkl

i




ACKNOWLEDGEMENT

The great acknowledgement goes to the Almighty God for the abundant health given to me making
me to complete my Industrial training successfully. Great thanks goes to my field supervisor Mr.
OKWEDA ROBERT for mentoring me in a right way and my academic supervisor Dr.
OMADANG LEONARD for his great supervision given to me and all the University lectures who
trained me actively in class and the farm during farm practice. I also acknowledge my parents Mr.
JOKECHA GRACE AND ANGEYO FLORANCE and my beloved sisters AJAROVA OSCAR
and ALIKER VIVIAN and to all my friends and relatives who supported me during the training.




TABLE OF CONTENTS

Contents

ACKNOWLEDGEMENT...........co..... S e s e e IV

TABLE OF CONTENTS ..ooo vtk esirssenseorstessresosineisesnssesstnmesbsrnsemseseossoamamsaossossssisesesessressessss e ¥

LIST OF ABBREVIATIONS, ooovovvvoivienreriiesnsertoseseses s ssis v asissbsreisvensesnssissssesbans i seenssanies VAL
LIST OF TABLES AND FIGURES ..o SOTUUPIRI S ST wreereeeen VI
ABSTRACT ...ooooeeees oo seesere oot seereeseemeseessesese st oo seos s ecss st rrere e 1
CAPTER ONE: oo oeo oo oo esese b esmeeeeees oo sosestonsosesens e |
1.1 INtroduction. ..o eevecversenenns et ernas ettt SN et eton i ]
1.3 BACKGROUND OF THE CO-OPARATIVE ....... e orerenanane iererens eeirees OO |
14 LOCATION ..ot eeesteses st asseestess st essereesesesssrsesssesessescrseesmereorsren
1.5 PURPOSE FOR THE FORMATION OF OCGCUL . vevvocroeovt et 2
1.6 Method OF TATIHNG ......c.cviereermevisiconetmmerrees e oo sseas s senessiescosees st comsissseireree
1.7 Processing .......... rervivanenannens rreees vt s teens b ereserns et S ettt n s e e nss s e vt e e
1.8 DEPARTMENT:.......ccoo..... ORI SO et e SO DIURUROROION R
1.11 STUCTURE. ................. e oo e 3

205 CHAPTER TWO oot essessss s sesmsrsssstser s emeseres e 3

2.2 Task deseription .........cccceviev i et vere e e et E st atee e earns e s 5
2T POMING, oot ciniei et smenestnes s Gar s e eee e sesgesseon e eb ek ran et e D
222 Watering: ...........oocuevenne e et v eeenb et rreneeeas e .5
2.2.3 Weeding: ..o.......... e et SO

224 RaASIMESHBACS ... e e DD

21 DGSGI’-i-ption ofthe-attachment ... e s s B SRR TRV L A o




2,25 LEVEIIIIE ..ottt e st e e e e et ek obn e

2.2.6 Setting of cage.............. ererreas s ety e et er ey e anas T

2.2,7 Compost makmg

2.2.8 Soil and water conservation ...........c.ccoenenn. SR SRV i
2.2.9 Good agronomic practices (cover crops planting and pruning)...........cocoeccierveencnnns .

2.2, 10-Profiling fArmers jOiN CO-OPETAIIVES ... cvirvrrsiseiermserirsenereaencsnesmesasssnsesasnssaansnasessens

2:2.11 Integrated pest management in coffeée production .........c.covecervecorrmi s cvsnrvrensennnns 1

3. O CHARTER THREE: IMPACT OF THE ATTACHMENT........ovvoooeosoceores oot iuirinroeneces

3.1 WOTK CHITIBLE ..ottt evee s e st 5 n st s a s s e ande e esr e s mesa e ans e sieasctarnen

3.2 MEMtOTING CONAIION, ..o et et st sescrsesas s as et essss s ines b e s bants s sbanss s eesarrsstsessasrae,

3.3 Skills and qualification gained:..........ccco.c.cosenreeen. BT TP OOY .

3.4 Challenges faced: ........coc.cccommmivirrivomnsiarecncrnns

3.5 Responsibility conducted during the training . ...

4.0 CHAPTER FOUR; CONCLUSIONS AND RECOMMENDATIONS. ......orvroeeoeereoreem
A1 CONCIISIONS. ... ce et b ettt cen e e veae s et ara e e se st eas e e e v et e b eman b soersene
4.2 Recommendation: ...........c...ccoieen ...
APPENDIX.............. ST UTR PP TRV AUy e e e N
REFERENCES: ....co.oiviiieonrens s e e ange s e v saab oo ettt ennns

wi

11

16
16

.16

17
18
19



LIST OF ABBREVIATIONS;

OCGCU.......................0Okoro coffee growers co-operative union.
Lade...ooo s Limited.
MGT............................Management,

Mg...ooo oo v Manager,
AGM...........................Annual General Meeting.

Qlte oo Quality.

Mkt .o ooee e e oo Marketing,

vii



LIST OF TABLES AND FIGURES

Figure 1: Showing watering of coffee seedlings.

Figure 2: Showing shade construction or Raising of shade.
Figure 3: Showing pruning of banana.

Figure 4: Showing training of farmers on local seeds.

Table 1: Showing the Industrial training work plan.

viii




ABSTRACT

This Industrial training was held at Okoro Coffee Growers Co-operative Union Ltd [OCGCU]
Ayuda village, Abanga sub-country, Zombo district for a period of two months and two weeks.
The main objectives was to extend classroom knowledge to the societies of okoro coffee growers

co-operative union Itd as well as enriching students with practical skills.
The report comprises of the cover page, preliminary pages and have got four chapters in total.

Chapter One: Comprises of the Introduction, Objectives of field attachment, Backgroud of the co-
operative, Location, Purpose for the formation of OCGCUL, Methods of farming, Processing,
Departments, Number of employees, Field of business, Structure of OCGCUL.

Chapter Two: Has the Description of attachment and activities carried out explaining the whole

process in the conduct of activities one section after the other.

Chapter Three: Has the Impact of attachments it includes the work climate, Mentoring condition,
Skills and qualification gained, Challenges faced, Responsibility conducted during the training,
Influence of the attachment on future carrier plans and Correlation of the attachment activities with

class room knowledge.

Chapter Four: Includes the Recommendation and Conclusions of the report.




CAPTER ONE,
1.1 Introduction

The report is about industrial training which was carried out-at Okoro coffee grower’s co-operative

union Itd Ayuda village, Abanga sub county Zombo district. Industrial training is an activity that

enable students to move out and show case their knowledge and skills to the attached place of
internship thus per say Okoro coffee growers co-operative union Itd. The activities carried out was

based on crops specifically coffee production and managentent.

1.2 Objectives of the field attachment

e To equip student to the working environment.

» To equip student with practical skills needed in the field.

o To enamel the student interface and get exposure to dynamic of applying theoretical
knowledge into practical skills.

e To enable linkages for future job reference and placement.

e To enable the students get experience that shall be needed in the work station.

o Todevelop student understanding on work ethics, employment code of conduct, challenges
at work, responsibility and opportunities.

e To enable students build confidence in the activities carried out during the field training,

e To enable students get more experience that shall be needed in the work station.

1.3 BACKGROUND OF THE CO-OPARATIVE,

Okore coffee growers co-operative union limited (OCGCUL) was formed in 1962 and
incorporated as a co-operative Union under the co-operative societies ordinance 1947, in its
registration nuimber 1948/z. headquarter in Paidha town, Zombo district of west Nile region,
OCGCUL serves coffee farmers in the district of ARUA, NEBBI, ZOMBO and PACKWACH
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“thiough 35 prifmary co-operative societies which made up the union. The avérage member inthe

co-operative societies 1 140 people, around 30% of whom are female. Youth members below 35

years average 20% of the entire membership.

1.4 LOCATION
OCGCUL is situated on plot 34 Paidha Arua road in Paidha town in Zombo district in west Nile

region of Uganda, east Africa. It is 440 kilometer (273 miles) from Kampala, the capital city of




