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participate in the following fields.

1. Orientation.
2. Coffee nursery management.
3. Organic manure.
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5. Good agronomic practices. -----~~~~-.~~\\/- ....<\11' • I .1\/\"'" !

ksUSITE~.~t\ 1.Ir-l I:t. l
6. Farmer profiling , _.._.__~
7. Integrated pest management. \ (.!:.ss NO.~"'~", q ~ ...~\
8. Sensitisation of farmers on local seeds·.~~.)':·_:::---=- -~
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ABSTRACT

This Industrial training was held at Okoro Coffee Growers Co-operative Union Ltd [OCGCU]

Ayuda vilIage, Abanga sub-country, Zombo district for a period of two months and two weeks.

The main objectives was to extend classroom knowledge to the societies of okoro coffee growers

co-operative union ltd as well as enriching students with practical skills.

The report comprises of the cover page, preliminary pages and have got four chapters in total.

Chapter One: Comprises of the Introduction, Objectives of field attachment, Backgroud of the co-

operative, Location, Purpose for the formation of OCGCUL, Methods of farming, Processing,

Departments, Number of employees, Field of business, Structure of OCGCUL.

Chapter Two: Has the Description of attachment and activities carried out explaining the whole

process in the conduct of activities one section after the other.

Chapter Three: Has the Impact of attachments it includes the work climate, Mentoring condition,

Skills and qualification gained, Challenges faced, Responsibility conducted during the training,

Influence of the attachment on future carrier plans and Correlation of the attachment activities with

class room knowledge.

Chapter Four: Includes the Recommendation and Conclusions of the report.

ix
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CAPTERONE~

LlIntrcductiou

!
! The.report is about industrial training which was.carried outatOkoro coffee.grower's co-operative

union ltd Ayuda village, Abanga sub county Zornbo district. Industrial training is an activity that

enable students to move out and show case their knowledge and skills to the attached plate of'
internship thus peT say OkOTO coffee growers co-operative union-ltd, The activities carried .out was

based on crops specifically coffee production and management

1.~ Objectives of the field attachment

r
!

o Toequip student to the workingenvironment.

• To equip student. with practical skills needed in the field.

o To enamel the student interface and set exposure to dynamic of applying theoretical

knowledge into practical skills.

• To enable linkages for future job reference. and placement.

• To enable the students get experience that shall be needed in the work station ..

• To.develop student.understanding onwork ethics, employment code of conduct, challenges
at work. responsibility and opportunities.

•. To. enable students build confidence in the activities carried out during the fieJd training.

.•. To. enable students' get more-experience that shall be needed in the work station.

1.3 BACKGROUND OF THE CO-OPARATJV.E

Okoro coffee growers co-operative union limited (OCGCUL) was formed in 1962 and

incorporated as a co-operative Union under the 'co-operative societies ordinance 1947, in its

registration number 1948/z. headquarter in Paidha town, Zombo district of west Nile region,

OCGCUL 'serves coffee fanners in the district of~RQt-:~:!3~, Zb~~~. and _P AC~_~~CH I
...····..·_· ·· ·lhfiYuglf35·pfiffiary .co:operatiVe·s'Ocietles· w1i:rch:·:tri~ae· 'up ffie'-Gnio1i: ·rfie.'a\ieriige·llle.iliber Iii Tfie-'''' J

.. . !
co-operative societies is 140 people, around 30.% of whom are female. Youth members below 35 I
years average 20% of the entire membership. I

I
I
I
I
I
I
I

1.4 LOCATION

OCGCUL is situated, en plot 34 Paidha Arua road in Paidha town in Zombo district in west Nile

region of Uganda, east Africa, IUs 440 kilometer.(273 miles) from Kampala. the capital cityof


