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ABST.R:A.CT

This. report contains and describes the activities implemented, skills and qualifications
gained, challenges faced during the. industrial training, conclusion of the. report and

recommendations derived from the:challenges faced at KY AMPIS I sub county, MUKQNO District
Local Government. The objective of this industrial training is to make students benefit from the
skills and knowledge gained from the fields, apply the knowledge got from the. classroom in the
.ficlcl .asld .btiild cOilt1dcllCt ill the .students .DUlll1g hJtei.tisl,ip.1 Ova_, attacltcd to. tIle dcpatliilCjit of

veterinary. This was followed by orientation where I was first introduced to the DVC .field

supervisor and later I implemented the activities such as; meat inspection, castration of
bulls.pigs.goats for fattening ~ Training of farmers groups on brooder management practices,

pregnancy diagnosis .Artificial inserrnination, Training of fanners on animal management and

security, animal treatment, ear tagglng.branding.dewormlng.wound dressing, vaccination of cattle

and dogs in different parishes. These activities have made me to gain .a lot of skills and
knowledge like; Deworrning of small ruminants and cattle, skills in Castration-skills in general

management of animals, communication skills and confidence in training: farmers on animal

management , During internship, I also faced some challenges like; poor mobilization of
farmersfvaccination), Jack of veterinary drugs and equipment at the Sub County. limited transport

means for field work in the production department and poor turn up of the farmers for trainings. In

conclusion .all the activities were implementeg.:a.nd"iildustrial training was carried out successfully. I....-
was able to gain a lot from it. I was i p15S1tion of getting practical skills and knowledge in line with
my career and relating wittr- ople in the field. The technical advice that I provided addressed

farmers' problem and needs. Much as. all were successfully done, there were also some little

challenges 'which hindered the: smooth running of the activities making me recommend that proper

mobilization of farmers must. improve for the training programs to solve problems of poor turn up

during such activities, government should also increase the number of motorcycles to solve
transport problems and. more equipment and veterinary drugs to be installed .so that animals are

treated and vaccinated in time.
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1.0 CHAPTER ONE.

1.1 Introduction.

This repor] describes the activities implemented, skills and knowledge gained, challenges

faced during the internship, conclusion of'the report and recommendations derived from the

challenges faced at Kyarrrpisi Sub County, Mukono District Local. Government veterinary

department during the time of my industrial training.

i 1.2 Objecffvesofthe industrial training.

The objective of the internship is to;

1.3

1.3.1

.:. Make students benefit from the skills from the fields.

+:+ Make students apply classroom knowledge in the field.

.:. To train studentsbecome job creators not seekers

.:. To .expose students to real life problems and equip them with the skills to

become more effective .

•:.. Build confidence in the Stl~~.!1!~'~"-

Backgrouud OfKyam.pi6b'~ounty

Location and area

('

;

.{

Kyampisl Sub County Local Government is located in central region of Mukono district

Mukono north constituency with a total land area of t,2 {47 sq..km. It is bordered by Luweero,

Wakiso, Kayunga District.. It has five parishes which are; Kyabakadde, Ddundu, Ntonto, Kabernbe,

Bulij]o with 56 villages. The Sub county headquarters are located' in Kyampisi village, along

Narnasumbi road and it is about 3km from Kalagi Gayaza road.

1.3.2 Politieal alui 3thninistr3ti.,e iliff 3StJ udUle

The Sub County is under the political leadership of" the Lc3 who heads the. governing

council and the Executives, The Council IS the sole decision making body forthe Sub county and

Its decisions. are implemented by the Technical Planning Committee staff from various. disciplines

headed by the Sub County Chief There arc 2 Sectorial committees of the Sub county council each

headed by a secretary (executive) namely; Production, Works and Technical Services Committee

and Finance, Planning, Adm inistration and. Community Services Committee.
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