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ABSTRACT.
This report contains informatiorron farm and-community .practice that I undertook at Agency For
Community Empowerment Nebbi district, the aim was to acquire. hands-on skills and experience
in farmand community practice to get exposed to various farm -.enterprises and cultural beliefs.
behaviors and norms of the community. It was for a.period of.ten weeks beginning from Monday
28~h,Pebl,lary.20;22 up to FriclaY'Qlh .May.2022.

While in the field, 1 committed myselfrelentlessly In number of farm activities, trainingof
farmers group, maintaining peace and justice, data collection and 'field monitoring. The internee
had number of achievements like confidence, punctuality ..:communication skills. Ltherefore used
the methodology of observation, interview and data recording, "The field was characterized by
poor response by the. farmers, transportation di fficulty ..

The' organization should put. more effort in sensi tization of fanners: on benefi ts of agri culture The
organization should provide more protective gears for the field activities especially during rainy
season ..IIi fact, .the training wasa good experience and the-studentgained "a lot ofhands-on 'Skills,
I was 'able to correlate classroom knowledge to practical experiences.

The:o\'gariizatioIlshould 'provide more protective: gears for the field activities.especially ·during

f

'.rainy season.

I
t
i
i

r
I

·i··· _ " " _ " " ..•........ " .! , "." " _ _ _ --
~

f
!



'CHAPTER ONE; INTRODUCTION
1.0 Introduction
AFCE is a nou-governmental organization with registration No.114·SS and ·i.t is registered with
national Nob board. It is youth led non-governmental organization that works to improve the
livelihood of young people by empowering them to utilize their full potential towards "holistic
development.

r··
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AFCE principal areas of activities include advisory services, enterprise development.value chain
development, VSLA, group assessment/development, environmental planning arid ni.ai1a~ement,.
rural development, gender studies and:HIV/AIDS.serVices.

The organization seeks to contribute to creation to creation ofdecent' work for young people by
promoting positive 'attitude towards work, provide life skills, conduct trainings and develop
linkage' for interdependence 'and -devel opment.

1.1 History of the organization.
. .

·AFCE was founded in 2011 as CBO by a set of 'some youths looking towards poverty
eradication. ithas partners like European union, USAID (United State Agency for International
Development), ILO (International Labour Organization) from.which they get.some support.

1.2.Mission 'of the organization,
To promote an integrateddevelopment Programme that contributes to resilient live-lihoods of the
vulnerable people and their environment.

r
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1.3·Vision oftheorganlzation ..
.A resilient community with. improved livelihoods arid environment.

r
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1.4 Goal Of the organization .
.A holistically sustained organization contributing to Unproved livelihooda in west Nile sub-
region.

1.5 core-values ofthe organization.
These 'are things that differs this organization from other organizations and they include the
following: -

1
('" -. -. -. -. -. -. -. .. ....................... , , , , , , , , ..

v" Accountability And Transparency
./ Freedom And Justice
.;" Care And. Volunteerism
~ Equality
./" Respecting Human Dignity and Erivironnrent,

1.6 Objectives Of the.organization.
,; To-form a plat form fOJ advocacy where- all community concerns can be channeled to' trigger

actions.
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