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ABSTRACT

Industrial training has been conducted in Abim district, Orwamuge parish, Bartanga village. it took
aperiod of 10 weeks from 28%/02/2022 to 6%/5/202 at 8: 00am — 5:00pm from Monday to Friday,

am doing DCP, the aim was to acquire more skill and knowledge in field and sharing the one we
learnt from school to the field, it has been in 3 locations i.e. horticulture, agro forestry trees nursery
bed, monitoring and evaluation of farmers. Activities  done; collecting data, irrigation of cow
Pea, pricking out seeding, hardening 'off,_pl'antjng_ cow Ped in ling, root pruning. Objectivities of
field atiachment: to develop student’s understanding of ‘work ethics, employment demands and
responsibilities, to enhance and strengthen linkages betveen Busitema university and the various
stake holders, to enable a student get hands on experience real useful life situation a student expects
to work in after graduation ,to enable student to get an opportunity to apply the techniques and
principles theoretically learnt into real life problgmysolving sitvations .chapter three challenges
face Harsh -weather condition i.e. long dry spell of drpught and too much rain, Poor road network
leading to farmer locations, Poor vecord keeping by farmer of the good they produce, Long distance
to reached farmer in very sub- county

Chapter four.. conclusion; with amnesty granted to me to conduct my industrial  training
at share an opportunity (SAQ) Uganda, it has imparted to me much more with particle skill and
knowledge, recomimendation: to (SAC)Uganda, they should plan base on the needs of farmer riot
organization needs, organization activities must exient to other sub ~ county iin Abim district not
only two sub —county, to the university; to encourage lecturers to do practical part of the course

module not only during framer practice and examination period.
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CHAPTER ONE
Introduction:
1.1 Historical background of the organisation

‘Share an Opportunity (SAQ) Uganda is a Christian child centered non- governrment organization
that started her community 'deve_lopmen_t intervention in 19991 as a small save an orphan program.
Its mandate isthe expr_e’ssi_on'of the Christian care to childien in need irrespective of race, sextant
creed, and nationality, religious or political conviction. SAQ was register in 2002 as an NGO by
ministry of internal affairs Uganda and is a affiliated to Baptist union of Uganda, SAQ Uganda
has a board of trustees.and board of director who support the secretariat to execute SAQ mandate
to the targeted population the activates of SAQ ate supported and funds that lobbied from well-
wishers in the community and partnership with other agencies. The majority of the funding from

doners

1.2 geographical location of the organization: Share an opportunity Uganda, Abim field offices
operates and implements projects in A]:é;nidistriﬁt, west karamoja .the organization concentration
in term of projects in activities are in two %ub ~ county of Lotuke and Awach. SAO field offices is
located. 10km west from Abim district head quatter at Lotuke sub- county, Orwamuge trading
center.

1.2.1 Thematic areas: SAQ Uganda's focus is on four strategic themes which include project
children to live their potential and enjoy their rights within the community; strengthen the socio-
economi¢. capacity of communities through sustainable devei"t_)_pment'"ini'ﬁat"ives; promote health
states of children and household in SAQ supported community ; sttengthen institutional capacity
of SAO-Uganda to deliveteffective child and youth focus progtammers and build organizational

sustainability

1.30rganization statement

1.3.1 Vision: A holistically developed child with the community,

1.3.2 Mission: To empower communities to provide for holistic child development

1



