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METHODOLOGY
An intérnship module; program is two way learning process which involves use of different
methods of learning where by farmers learn from students and also students learn from farmers

and how office work is operated daily basis It involves the follewing methods of learning,
1 .Discussion

This method involves bringing ideas together or interactions between the farmers and intern
students-before implementations of activities also guidance by the supervisor who handling that
project.
2. Method demonstrations.

In this method basically the farmers are showed how to do-sométhing, tn the method
demonstration the farmer is showed step by step, for example, we showed the farmer how to
plant seeds-in lines using the drill method of planting, how to do hardening off, thinning, timely

weeding in the nursery bed and others.
3. Result demonstration.

The main purpose of a result demenstration is to show local farmers that in particular
recommendation is practice able under loca} conditions for example, comparing different

methods of mankind a seed bed(raised and ridges) to increase productivity. Here, we field

marked two different seedbeds of 10m by 10m.where by one was raised-and one was in ridges in
which we recommended the farmer to use the one with ridges in-order to increase production

{yields) of onion plants where by the one with ridges is easy for the plant to-establish roots,

absorb nutrients from the manure laid in between ridges, coritrol soil erosion and others.

On the side of the-animal, we showed the farmer how to identify ecto parasites, training-of oxen,

dewotming and vaceination of pouliry like ticks.and their control.
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ABSTRACT.

This report contains and describes. the activities implemented, skills. and qualifications
gained, .challenges faced during the industrial training, conclusion of the report and
recommendations derived from the challenges faced at DADO organization, Kaabong and
karenga District. The objective. of this. industrial training is fo make students benefit from the
skills and knowledge gained from the fields, apply the knowledge they get from the classroom in
the field and build confiderice in’ the students. During internship- I was attached to the field
officer of DINU project as field supervisor {(Auma Goudoline). This was followed by orientation
where ['was first introduced to the all the staffs of Dynamic Agro-pastoralist Development
Organization (DADQ) in all capacities and later T implemented the activities such as;
vacéinations of poultries and-transplanting of seedling to seed beds Traini'ng of farmeis on

animal management, deworming of goats, thinning of crop, priining of bananas platits, waterinig

of crops, weeding of mursery bed. These activitiei has made me to gain a lot of skills and

knowledge like; Deworming of goats.and 'c_attl'éf skills in general management of animals,
communication skills and confidence in raining farmers on animal and crop mandgement,
During internship, 1 also face some challenges like; poor mobilization of the farmer,‘lack of
veterinary drugs and tillage equipment, crop and pesticide for spraying crops at ‘the cemmunity

we were to curty out activities, limited transport means for field work in the organization since

all staffs were located to their motorcycle for the duties and poot turn up of the farmers to the

training; In concliision ail the activities were implemented and industrial training was carried out

suceéssfully. T was able fo gain a lot from Industrial training (IT). I was in position of getting

practical skills and knowledge in line with my career and relating with people in the field. The

technical -advice that I provided addressed farmers’ problem and needs. Much as all were
successfully done, there were also some little challenges which hindered the smooth runping of
the activities making me recommend that proper mobilization of farmers must improve for the
training programs to. solve _pr.db!e'ms of poor turn up during such activities, DADQO organization
should also increase the number of motorcycles to solve transpott problems and more equipment
and. veterinary drugs to be instailed so that animals are treated and vaccinated in time and tillage

equipment like hoes, seeds, fertilizers and pesticides for spraying crops so they improve in crop

department too.



1.0 CHAPTER ONE

1.0 INTRODUCTION

1.1 Background

Dynamic Agro-Pastoralist Development Organisation [DADO] formerly Dodoth Agro-
Pastoralist Development Organization (DADO) a company limited by Guarantee is a local, non-
governmental, non-political, non-profit making indigenous organization founded on 6" July
1996. DADO is registered with Uganda Registration Service Bureau [URSB] and with the
National Bureau for Non-Governmental Organisations [NGOs] under the Ugandan Ministry of

Internal Affairs.

1.2 Vision
DADO envisions an inclusive, Resilient and Sustainable Agro-Pastoral Transformed

Communities.

1.3  Mission
To Strengthen Rural Agro-Pastoral Communities Overcome Poverty, Achieve Food Security

through Sustainable and Resilient Livelihoods Systems

1.4  Strategic Objectives
SO1: Sustainable Livelihoods, Food Security and Nutrition through an innovative and Resilient

Agricultural and Livestock/Animal Management practices for Development.

S02: Strengthen the Capacity of Rural Agro-Pastoral Communities to Sustainably Manage and
use Natural Resources; and Secure Land Rights for Food Security, Nutrition and Development,

including Adapting to the effects of Climate Change.

S03: Promote and Protect Human Rights, Peace and Conflict Resolution among the Pastoralists

through Dialogue, Transformation for a Peaceful Co-existence.



