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ABSTRACT: 

This internship report contains of 5chapters in the following order; background of the field 

attachment, it’s objectives and benefits expected, organizational background that information 

about the organization and its management. activities undertaken during field attachment, 

lessons, experience and skills gained, challenges and limitations, enjoyments and 

disappointments conclusion and recommendations, text citation and references and finally 

appendices. 

The organization was suitable for internship attachment because it has trained and equipped 

personnel, additionally they are so interactive and willing to be consulted. 

I learnt the following skills during field attachment, I learnt how to enter records and information 

using both computer and paper, Good communication skills, IT proficiency, multitasking, 

administrative skills and finally skills of how to hold and conduct a meetin
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CHAPTER ONE. 

INTRODUCTION. 

1.0 Introduction. 

 

     This chapter presents background of the field attached to and department worked in, 

activities, tasks performed, background of the organization, knowledge, skills, experience 

gained, lessons, challenges and limitations, enjoyments, disappointments, conclusion and 

recommendations, text citation, references and finally appendices. 

 

1.1 BACKGROUND OF THE FIELD ATTACHMENT, OBJECTIVES AND 

BENEFITS. 

Accounting history can be traced back thousands of years to the cradle of civilization in 

Mesopotamia and is said to have developed alongside writing, counting and money. The early 

Egyptians and Babylonians created auditing systems, while the Romans collated detailed 

financial information. 

Some of the first accountants were employed around 300BC in Iran where tokens and 

bookkeeping scripts were discovered around the first millennium the Phoenician invented an 

alphabetic system for bookkeeping while the ancient Egyptians May have even assigned 

someone the role comptroller. 

Italian roots. 

But the father modern accounting is Italian Luca Pacoli, who in 1494 first described the system 

of double entry bookkeeping used by venetian merchants in his summa de Arithmetic Geometria, 

proportioni etc. proportionalita while he was not the inventor of accounting, Pacoli was the first 

to describe the system of debit and credit journals and ledgers that is still the basis of today’s 

accounting system. 

 

With the onset of the industrial revolution in 1760, there was proliferation of companies and the 

need of more advanced accounting systems. The development of corporations also created large 

groups of investors, and more complex structures of ownership all requiring accounting systems 

to adapt. 

Scotland modernizes accounting.  

The modern professional also has its roots in Scotland in the mid-1800s when the institute of 

accountants in Glasgow petitioned queen Victoria for a royal charter, so accountants and could 

distinguish themselves from solicitors which would offer accounting in addition to firm’s legal 

services. 

In 1854 the institute adapted chartered accountant, for its members, a term and Demarcation that 

still carries legal weight globally today. 

The petition was signed by 49 Glaswegian accountants, and it argued that the accounting 

professional had long existed in Scotland as a distinct profession of great responsibility and that 

the small number of petitioners had been rapidly increasing. The petition further highlighted the 

varied skills required to be a professional accountant.in addition to mathematics skills, an 


