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ABSTRACT

Teacher’s performance management is a continuous process for identifying, evaluating and
developing the work performance of teachers, so that the goals and objectives of schools are
more effectively achieved, while at the same time benefiting teachers. This study was carried out
to find out the relationship between teachers welfare on teachers’ performance in government-

aided primary schools in Usuk County, Katakwi District in the eastern region of the Uganda.

The study used a cross-sectional survey research design where both quantitative and qualitative
approaches were utilized for data collection and analysis. Interview guides were used to collect
qualitative data while a structured questionnaires instrument was used to collect quantitative
data. The sample size was 150 people including females and males, people of different age
groups. The researcher used the systematic analysis method to analyze quantitative data and
thematic data analysis to analyze qualitative data.

The study found out that teachers’ welfare highly influenced their performance that is provision
of meals at school for teachers helped to keep teachers at school for long hours and this ensured
that teachers do their work well, also accommodation reduces late coming and absenteeism since
teachers stay near school, medical care is also paramount to keep teachers healthy and active to
do their work. The study concluded that government should lay strategies to ensure that staff
accommodation/houses are conducive and adequate; adequate facilities are put in place for
teachers’ to work on their health so to improve on their performance; local communities and
parents should support schools by providing food items to make meals (balanced diet) available

to teachers.



CHAPTER ONE
1.0 INTRODUCTION

This chapter entails background of the study, statement of the problem, purpose of the study,

research questions, Objectives of the study, scope of the study and significance of the study
1.1  Background of the Study

School education in Uganda was introduced by missionaries in 1877 and was modeled along the
British system of education because Uganda was a British protectorate from 1894 until 1962

when it attained independence.

The contribution of teachers to education has dynamic and strong tools for developing citizens
and their society is indispensable especially in Usuk County. The invaluable roles and
contributions of teachers to education in the development of an individual and the society can't
be over emphasised.many nations adopt vibrant and functional teacher's welfare functional
system as an instrument for the promotion of national development as well as effecting social
desirable change, teachers are the back bone of every school, society and nation, without

teachers teaching and learning will not take place.

The term teacher's welfare is used to describe various services provided to teachers in addition to
the wages. Teacher’s welfare benefits seem to be a serious problem in Usuk County in primary

schools today; this is affecting teacher's performance and student’s academic achievement.

Teacher's welfare according to Okeniyi (2003) covers prompt payment of salaries and wages,
housing, medical, education facilities, cooperatives, societies, holiday with paid transport
allowances, in service training and social insurance schemes. According to Sankara (2004),
teacher's welfare is a term including various services, benefits and facilities offered to teachers
by state ministry of education and respective school Managements. These include allowances,

transportation, and others.

Teacher's performance entails the extent to which teachers carry out their jobs. As a result it's
important to examine the various means of encouraging teacher performance in the school

system.
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